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T(‘) TRINH DAI HOI PONG CO PONG THUONG NIEN NAM 2025
REPORT SUBMISSION TO THE 2025 ANNUAL GENERAL MEETING OF
SHAREHOLDERS

Viv: Thong qua chi tra thu lao nim 2024 cho
thanh vién Hoi ddng quin tri, Ban Kiém sodt va ké hoach nim 2025
Re: Approval of the 2025 remuneration plan for the Board of Directors and Board
of Supervisors

Kinh giri: PAI HQI PONG CO PONG THUONG NIEN NAM 2025
To: The 2025 Annual General Meeting of Shareholders

- Can cir Ludt doanh nghiép sé 59/2020/QHI14 dwge Quéc héi mede Cong hoa xa
hoi chu nghia Viét Nam théng qua ngay 17/06/2020;
Pursuant to the Law on Enterprises No. 59/2020/QH14 passed by the National
Assembly of the Socialist Republic of Vietnam on June 17, 2020;

- Can cir Piéu I¢ hién hanh CTCP Chimg khodn Alpha.
Pursuant to the current Charter of Alpha Securities Joint Stock Company.

Dé dam bao gan trach nhiém vai quyén loi cua Hoi dong quan tri, Ban Kiém
sodt trong cdng tac diéu hanh, gidm sat qua trinh hoat dong san xuét kinh doanh cua
Céng ty C6 phin Chimg khoén Alpha, Hoi dong quén tri kinh trinh Dai hoi ddng ¢b
dong (“PHDCD”) tinh hinh chi tra thu lao chi tra cho Hoi ddng quan tri (“HDQT”),
Ban kiém soat (“BKS™) nim 2024 va ké hoach chi tra thu lao HDQT, BKS nam 2025

nhu sau:

To ensure a balance between responsibility and benefits for the Board of
Directors (“BOD”) and the Supervisory Board (“SB”) in managing and overseeing
the business operations of Alpha Securities Joint Stock Company, the BOD
respectfully submits to the General Meeting of Shareholders (“GMS”) the
remuneration payments for the BOD and SB in 2024 and the remuneration plan for
2025 as follows:

1. Tinh hinh thwe hién chi tra tha lao nim 2024:/Remuneration Payment for
2024:

Nim 2024, thanh vién Hoi ddng quan tri va Ban kiém soat khong nhén th lao.

In 2024, members of the BOD and SB did not receive any remuneration.

2. Ké hoach thu lao ciia thanh vién Hoi dong quan tri va Ban kiém soat
nim 2025:/Remuneration Plan for the Board of Directors and the Supervisory
Board in 2025:



Cin ctt vao tinh hinh hoat déng kinh doanh, ké hoach chi tra thu lao HDQT,
BKS nam 2025 nhu sau:

Based on the Company's business performance, the proposed remuneration
plan for the BOD and SB in 2025 is as follows:

- Chu tich HPQT: 07 triéu dong/ngudi/thang
Chairman of the BOD: VND 7 million/person/month
- Thanh vién HDQT: 05 triéu dong/nguoi/thang
BOD members: VND 5 million/person/month
- Truéng BKS: 05 triéu dong/ngudi/thang
Head of the SB: VND 5 million/person/month
- Thanh vién BKS: 03 triéu dong/nguoi/thang
SB members: VND 3 million/person/month

Mirc thu lao trén 4p dung déi véi cac chie danh thanh vién HDQT, BKS lam
viéc theo ché do kiém nhiém. Déi véi cac trudng hop thanh vién HDQT, BKS lam
viée theo ché do chuyén trach, cin ct vao cac quy dinh hién hanh cia Phap luét, Cong
ty khong thuc hién chi tra thu lao ma thue hién tra luong tr Quy tién luong theo phé
duyét cua HDQT.

The above remuneration applies to members of the BOD and SB working on a
part-time basis. For full-time members, in accordance with applicable legal
regulations, the Company will not pay remuneration but instead provide a salary from
the wage fund as approved by the BOD.

Uy quyén cho HPQT thuc hién viéc chi tra thu lao, thuong (néu c6) cho cac
thanh vién HPQT va thanh vién BKS.

The GMS is requested to authorize the BOD to execute the remuneration
payments and bonuses (if any) for the BOD and SB members.

Kinh trinh Dai héi dong cé dong xem xét va thong qua./.
We respectfully submit the above to the General Meeting of Shareholders for
review and approval./.

TM. HQI PONG QUAN TRI/ON BEHALF
Noi nhin:/ Recipients: OF THE BOARD OF DIRECTORS

- Nhur trén;/ As stated above, P
- Luu VP.HBQT./ To be archived at St TICH/CHAIRPERSON

the Office of the Board of Directors.

Luu Hong Hué
Luu Hong Hue



